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1995-96 CHAPTER PROGRAM ON ETHICS

(Fact Situation)

HERE'S YOUR CASE...
THE FACTS:
Engineer A is a P.E. in the electrical engineering field, and is employed by a state government agency as a computer systems engineer with some management responsibilities.  Although educated and trained to perform customary engineering services and licensed as a professional engineer, Engineer A's work experiences have never involved technical and design issues involved in the field of environmental services.  Later, as part of a restructuring of the agency, his direct supervisor, Engineer B, recommends that Engineer A accept a position that is offered to him in another state governmental agency responsible for environmental services.

The position requires a P.E. and involves engineering analysis and design responsibilities and Engineer A would be working as part of a team of engineers.  Engineer A refuses to accept the position, citing state board regulations requiring him only to perform work in his area of competence and claiming that he cannot accept the position because he lacks the competence to perform the work.  Thereafter, Engineer A is terminated.

One year later, during an administrative hearing involving reinstatement to his former position and back pay, Engineer B testifies that Engineer A was qualified to accept the position offered in the Department of Environmental Services.

QUESTIONS:


1.
Was it ethical for Engineer A to decline to accept the position with the Department of Environmental Services?


2.
Was it ethical for Engineer B to testify that Engineer A was qualified to accept the position offered to Engineer A in the Department of Environmental Services?


* * *



